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Parameters

Select Timeframe: Aug 2026 - Aug 2026

Regions:

Adver�sed Salary: Include all pos)ngs regardless

Minimum Experience Required: Any

Educa�on Level: Any

Job Type: Include Internships

Keyword Search:

Pos�ng Type: Ac)ve Pos)ngs

17177 Stephenson County, IL

Code Descrip�on
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Min
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Job Pos�ngs Overview

843
Unique Pos�ngs
2,210 Total Pos)ngs

244
Companies Pos�ng
244 Total Companies

23 Days
Median Pos�ng Dura�on

Regional Average: 23 Days

3 : 1
Pos�ng Intensity

Adver�sed Salary

There are 541 adver	sed salary observa	ons (64% of the 843 matching pos	ngs).

Regional Average: 3 : 1

$54.1K
Median Adver�sed Salary
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Adver�sed Salary Trend

Mar '26 Apr '26 May '26 Jun '26 Jul '26 Aug '26

$40.0k

$45.0k

$50.0k

$55.0k

$60.0k

$65.0k

22.1% Mar 2026 – Aug 2026

$58.2k Median

1,715 Job Pos)ngs
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Job Pos�ngs Regional Breakdown

Stephenson County, IL 843

County Unique Pos�ngs (Aug 2026)
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Unique Pos�ngs Trend

Aug 2026 843 3 : 1

Jul 2026 905 3 : 1

Jun 2026 930 3 : 1

May 2026 990 3 : 1

Apr 2026 952 3 : 1

Mar 2026 1,136 3 : 1

Feb 2026 1,140 3 : 1

Jan 2026 993 3 : 1

Dec 2025 912 3 : 1

Nov 2025 918 3 : 1

Oct 2025 1,134 3 : 1

Sep 2025 1,323 3 : 1

Aug 2025 1,133 3 : 1

Jul 2025 1,276 3 : 1

Jun 2025 1,030 3 : 1

May 2025 918 3 : 1

Apr 2025 886 3 : 1

Mar 2025 828 3 : 1

Feb 2025 814 3 : 1

Jan 2025 901 3 : 1

Month Unique Pos�ngs Pos�ng Intensity
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Dec 2024 756 3 : 1

Nov 2024 712 3 : 1

Oct 2024 798 3 : 1

Sep 2024 744 3 : 1

Aug 2024 769 3 : 1

Jul 2024 701 2 : 1

Jun 2024 647 2 : 1

May 2024 632 2 : 1

Apr 2024 663 2 : 1

Mar 2024 759 2 : 1

Feb 2024 735 2 : 1

Jan 2024 740 3 : 1

Dec 2023 662 3 : 1

Nov 2023 811 3 : 1

Oct 2023 755 3 : 1

Sep 2023 859 3 : 1

Aug 2023 867 3 : 1

Jul 2023 1,170 4 : 1

Jun 2023 1,153 4 : 1

May 2023 1,078 4 : 1

Apr 2023 1,068 4 : 1

Mar 2023 1,120 4 : 1

Feb 2023 1,105 3 : 1

Jan 2023 1,197 3 : 1

Dec 2022 1,143 3 : 1

Nov 2022 1,199 3 : 1

Oct 2022 1,229 3 : 1

Sep 2022 1,215 3 : 1

Aug 2022 1,167 3 : 1

Jul 2022 1,004 3 : 1

Jun 2022 999 3 : 1

Lightcast Q3 2026 Data Set | lightcast.io Page 7/30



Educa�on Breakdown

Minimum Educa�on Breakdown

May 2022 1,048 3 : 1

Apr 2022 1,046 3 : 1

Mar 2022 1,056 3 : 1

Feb 2022 911 3 : 1

Jan 2022 839 3 : 1

Dec 2021 952 2 : 1

Nov 2021 1,080 2 : 1

Oct 2021 1,050 2 : 1

Sep 2021 900 3 : 1

No Educa)on Listed 438 52%

High school or GED 226 27%

Associate's degree 73 9%

Bachelor's degree 135 16%

Master's degree 26 3%

Ph.D. or professional degree 21 2%

Educa�on Level Unique Pos�ngs % of Total

High school or GED 226 0 27%

Associate's degree 55 14 7%

Bachelor's degree 102 32 12%

Master's degree 8 18 1%

Ph.D. or professional degree 14 7 2%

Minimum Educa�on Level Unique Pos�ngs
(minimum)

Unique Pos�ngs (max
adver�sed) % of Total (minimum)
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Experience Breakdown

Top Companies Pos�ng

No Experience Listed 523 62%

0 - 1 Years 145 17%

2 - 3 Years 113 13%

4 - 6 Years 52 6%

7 - 9 Years 7 1%

10+ Years 3 0%

Minimum Experience Unique Pos�ngs % of Total

Mercyhealth 124 / 68 2 : 1 30 days

Freeport Memorial Hospital 117 / 32 4 : 1 10 days

Honeywell Interna)onal 258 / 21 12 : 1 32 days

Aerotek 90 / 17 5 : 1 18 days

Elkay 26 / 13 2 : 1 14 days

GPAC 169 / 13 13 : 1 n/a

Hendrickson 21 / 13 2 : 1 14 days

Sysco 19 / 13 1 : 1 14 days

Roehl Transport 21 / 12 2 : 1 n/a

Walgreens Boots Alliance 100 / 11 9 : 1 n/a

Total/Unique (Aug 2026) Pos�ng Intensity Median Pos�ng
Dura�on
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Top Ci�es Pos�ng

Top Posted Occupa�ons

Freeport, IL 1,981 / 710 3 : 1 22 days

Lena, IL 77 / 46 2 : 1 19 days

Orangeville, IL 31 / 17 2 : 1 31 days

Pearl City, IL 30 / 14 2 : 1 9 days

Davis, IL 19 / 12 2 : 1 59 days

Dakota, IL 28 / 10 3 : 1 21 days

Rock City, IL 10 / 8 1 : 1 5 days

Scioto Mills, IL 8 / 8 1 : 1 n/a

Cedarville, IL 6 / 5 1 : 1 5 days

German Valley, IL 9 / 4 2 : 1 29 days

City Total/Unique (Aug 2026) Pos�ng Intensity
Median
Pos�ng

Dura�on

Registered Nurses 224 / 65 3 : 1 30 days

Heavy and Tractor-Trailer Truck Drivers 79 / 53 1 : 1 21 days

Produc)on Workers, All Other 231 / 38 6 : 1 43 days

Home Health and Personal Care Aides 61 / 22 3 : 1 9 days

Laborers and Freight, Stock, and Material Movers, Hand 50 / 20 3 : 1 15 days

Nurse Prac))oners 40 / 17 2 : 1 30 days

Retail Salespersons 40 / 17 2 : 1 13 days

Physicians, All Other 22 / 13 2 : 1 29 days

Merchandise Displayers and Window Trimmers 21 / 12 2 : 1 15 days

Medical and Health Services Managers 26 / 11 2 : 1 n/a

Total/Unique (Aug 2026) Pos�ng Intensity Median Pos�ng
Dura�on
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Top Posted Occupa�ons

Registered Nurses 202 / 58 3 : 1 30 days

Heavy and Tractor-Trailer Truck Drivers 79 / 53 1 : 1 21 days

Produc)on Workers, All Other 231 / 38 6 : 1 43 days

Laborers and Freight, Stock, and Material Movers, Hand 49 / 19 3 : 1 15 days

Nurse Prac))oners 40 / 17 2 : 1 30 days

Retail Salespersons 40 / 17 2 : 1 13 days

Home Health Aides 46 / 15 3 : 1 n/a

Merchandise Displayers and Window Trimmers 21 / 12 2 : 1 15 days

Medical and Health Services Managers 26 / 11 2 : 1 n/a

Physical Therapists 19 / 11 2 : 1 24 days

Nursing Assistants 26 / 11 2 : 1 n/a

Customer Service Representa)ves 42 / 11 4 : 1 n/a

First-Line Supervisors of Retail Sales Workers 40 / 10 4 : 1 n/a

Maintenance and Repair Workers, General 32 / 9 4 : 1 13 days

Inspectors, Testers, Sorters, Samplers, and Weighers 17 / 9 2 : 1 32 days

Stockers and Order Fillers 31 / 9 3 : 1 3 days

Respiratory Therapists 11 / 8 1 : 1 n/a

Physicians, All Other 14 / 8 2 : 1 6 days

Pharmacy Technicians 58 / 8 7 : 1 10 days

Security Guards 30 / 8 4 : 1 n/a

Driver/Sales Workers 14 / 8 2 : 1 n/a

Mechanical Engineers 19 / 7 3 : 1 39 days

Child, Family, and School Social Workers 12 / 7 2 : 1 58 days

Den)sts, All Other Specialists 124 / 7 18 : 1 n/a

Cri)cal Care Nurses 22 / 7 3 : 1 30 days

Family Medicine Physicians 22 / 7 3 : 1 38 days

Occupa�on (O*NET) Total/Unique
(Aug 2026) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Medical and Clinical Laboratory Technicians 12 / 7 2 : 1 n/a

Personal Care Aides 15 / 7 2 : 1 9 days

Medical Assistants 16 / 7 2 : 1 n/a

Cashiers 18 / 7 3 : 1 3 days

Sales Representa)ves, Wholesale and Manufacturing, Except
Technical and Scien)fic Products 12 / 7 2 : 1 n/a

Team Assemblers 25 / 7 4 : 1 n/a

Grinding and Polishing Workers, Hand 17 / 7 2 : 1 16 days

Industrial Engineers 20 / 6 3 : 1 n/a

Occupa)onal Health and Safety Specialists 11 / 6 2 : 1 5 days

Pharmacists 14 / 6 2 : 1 n/a

Health Technologists and Technicians, All Other 16 / 6 3 : 1 n/a

Automo)ve Service Technicians and Mechanics 11 / 6 2 : 1 34 days

Grinding, Lapping, Polishing, and Buffing Machine Tool SeIers,
Operators, and Tenders, Metal and Plas)c 12 / 6 2 : 1 6 days

Machinists 52 / 6 9 : 1 30 days

General and Opera)ons Managers 13 / 5 3 : 1 n/a

Food Service Managers 9 / 5 2 : 1 n/a

Electrical Engineers 9 / 5 2 : 1 n/a

Occupa)onal Therapists 11 / 5 2 : 1 n/a

Speech-Language Pathologists 7 / 5 1 : 1 n/a

Dental Assistants 6 / 5 1 : 1 n/a

Janitors and Cleaners, Except Maids and Housekeeping
Cleaners 10 / 5 2 : 1 n/a

Maids and Housekeeping Cleaners 7 / 5 1 : 1 n/a

Landscaping and Groundskeeping Workers 5 / 5 1 : 1 n/a

Sales Representa)ves of Services, Except Adver)sing,
Insurance, Financial Services, and Travel 17 / 5 3 : 1 n/a
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Top Posted Occupa�ons

Registered Nurse 222 / 63 4 : 1 30 days

Tractor-Trailer Truck Driver 79 / 53 1 : 1 21 days

Physician 74 / 34 2 : 1 30 days

Manufacturing Machine Operator 80 / 24 3 : 1 31 days

Warehouse Worker 48 / 18 3 : 1 15 days

Retail Sales Associate 45 / 18 3 : 1 13 days

Nurse Prac))oner 40 / 17 2 : 1 30 days

Produc)on Fabricator / Assembler 151 / 16 9 : 1 43 days

Home Health Aide 46 / 15 3 : 1 n/a

Sales Representa)ve 34 / 14 2 : 1 n/a

Merchandiser 21 / 12 2 : 1 15 days

Customer Service Representa)ve 42 / 11 4 : 1 n/a

Physical Therapist 19 / 11 2 : 1 24 days

Nursing Assistant 26 / 11 2 : 1 n/a

Produc)on Worker 34 / 11 3 : 1 n/a

Den)st / Orthodon)st / Prosthodon)st 128 / 10 13 : 1 n/a

Retail Store Manager / Supervisor 40 / 10 4 : 1 n/a

Quality Inspector / Technician 17 / 9 2 : 1 32 days

Stocking Clerk 31 / 9 3 : 1 3 days

Respiratory Therapist 11 / 8 1 : 1 n/a

Pharmacy Technician 58 / 8 7 : 1 10 days

Security Officer 30 / 8 4 : 1 n/a

Building and General Maintenance Technician 31 / 8 4 : 1 13 days

Sales Delivery Driver 14 / 8 2 : 1 n/a

Caregiver / Personal Care Aide 15 / 7 2 : 1 9 days

Mechanical Engineer 19 / 7 3 : 1 39 days

Occupa�on Total/Unique (Aug 2026) Pos�ng Intensity
Median
Pos�ng

Dura�on
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Laboratory Technician 12 / 7 2 : 1 n/a

Medical Assistant 16 / 7 2 : 1 n/a

Finisher / Polisher / Buffer 17 / 7 2 : 1 16 days

Cashier 18 / 7 3 : 1 3 days

Industrial Engineer 20 / 6 3 : 1 n/a

Pharmacist 14 / 6 2 : 1 n/a

Safety Manager 11 / 6 2 : 1 5 days

Automo)ve Service Technician / Mechanic 11 / 6 2 : 1 34 days

Grinder / Sharpener 12 / 6 2 : 1 6 days

Machinist 52 / 6 9 : 1 30 days

Electrical Engineer 9 / 5 2 : 1 n/a

Occupa)onal Therapist 11 / 5 2 : 1 n/a

Speech Language Pathologist 7 / 5 1 : 1 n/a

Dental Assistant 6 / 5 1 : 1 n/a

Cook 7 / 5 1 : 1 n/a

Restaurant / Food Service Manager 9 / 5 2 : 1 n/a

Janitor / Cleaner 10 / 5 2 : 1 n/a

Maid / Housekeeping Staff 7 / 5 1 : 1 n/a

Farm / Nursery / Greenhouse Worker 17 / 4 4 : 1 n/a

Landscaping / Groundskeeping Worker 4 / 4 1 : 1 n/a

General Manager 11 / 4 3 : 1 n/a

Transporta)on Manager 13 / 4 3 : 1 n/a

Family / School / General Social Worker 9 / 4 2 : 1 58 days

Manufacturing / Produc)on Technician 8 / 4 2 : 1 8 days
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Top Posted Job Titles

Top Industries

CDL-A Truck Drivers 26 / 20 1 : 1 30 days

Machine Operators 41 / 13 3 : 1 48 days

Local Truck Drivers 19 / 13 1 : 1 14 days

Material Handlers 37 / 11 3 : 1 6 days

Emergency Room Registered Nurses 34 / 10 3 : 1 27 days

Direct Support Professionals 28 / 8 4 : 1 n/a

Respiratory Therapists 11 / 8 1 : 1 n/a

Endodon)sts 124 / 7 18 : 1 n/a

Family Nurse Prac))oners 13 / 6 2 : 1 30 days

Physical Therapists 11 / 6 2 : 1 24 days

Total/Unique (Aug 2026) Pos�ng Intensity Median Pos�ng
Dura�on

Employment Placement Agencies 375 / 86 4 : 1 32 days

Offices of Physicians (except Mental Health Specialists) 127 / 70 2 : 1 27 days

General Medical and Surgical Hospitals 196 / 52 4 : 1 12 days

Temporary Help Services 58 / 23 3 : 1 38 days

Search, Detec)on, Naviga)on, Guidance, Aeronau)cal, and Nau)cal
System and Instrument Manufacturing 258 / 21 12 : 1 32 days

General Freight Trucking, Long-Distance, Truckload 31 / 20 2 : 1 6 days

Pharmacies and Drug Retailers 135 / 19 7 : 1 10 days

General Line Grocery Merchant Wholesalers 22 / 15 1 : 1 22 days

Supermarkets and Other Grocery (except Convenience) Stores 52 / 15 3 : 1 n/a

Support Ac)vi)es for Oil and Gas Opera)ons 21 / 13 2 : 1 14 days

Total/Unique
(Aug 2026) Pos�ng Intensity Median Pos�ng

Dura�on
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Top Specialized Skills

 Frequency in Job Pos)ngs   Frequency in Profiles

0% 2% 4% 6% 8%

LiNing Ability

Con)nuous Improvement Process

Machinery

Warehousing

Merchandising

Truck Driving

Audi)ng

Educa)on and Training

Nursing

Integrated Care

LiNing Ability 80 9% 0 0% +10.2% Growing

Con)nuous Improvement
Process 68 8% 259 3% +20.0% Rapidly Growing

Machinery 50 6% 43 0% +9.0% Growing

Warehousing 48 6% 132 1% +9.2% Growing

Merchandising 48 6% 147 1% +12.7% Growing

Truck Driving 46 5% 53 1% +14.6% Growing

Audi)ng 46 5% 224 2% +20.8% Rapidly Growing

Educa)on and Training 45 5% 0 0% 0.0%

Nursing 45 5% 154 2% +16.1% Growing

Integrated Care 43 5% 0 0% +19.8% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 

Insf. Data
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Top Common Skills

 Frequency in Job Pos)ngs   Frequency in Profiles

0% 10% 20% 30%

Communica)on

Customer Service

Opera)ons

Problem Solving

Detail Oriented

Management

Leadership

Sales

Troubleshoo)ng (Problem Solving)

Teamwork

Communica)on 308 37% 755 7% +8.5% Stable

Customer Service 189 22% 1,737 17% +5.0% Stable

Opera)ons 180 21% 599 6% +8.8% Stable

Problem Solving 165 20% 387 4% +11.1% Growing

Detail Oriented 149 18% 154 2% +8.2% Stable

Management 143 17% 976 10% +5.7% Stable

Leadership 125 15% 949 9% +9.5% Growing

Sales 113 13% 1,040 10% +7.7% Stable

Troubleshoo)ng (Problem
Solving) 88 10% 221 2% +15.7% Growing

Teamwork 74 9% 359 4% +14.1% Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 
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Top So-ware Skills

 Frequency in Job Pos)ngs   Frequency in Profiles

0% 2% 4% 6% 8%

MicrosoN Office

MicrosoN Excel

MicrosoN Outlook

MicrosoN PowerPoint

Inventory Management System

MicrosoN Word

Epic EMR

SAP Applica)ons

AutoCAD

SolidWorks (CAD)

MicrosoN Office 48 6% 937 9% +16.9% Growing

MicrosoN Excel 41 5% 733 7% +14.8% Growing

MicrosoN Outlook 22 3% 191 2% +22.2% Rapidly Growing

MicrosoN PowerPoint 18 2% 361 4% +19.9% Rapidly Growing

Inventory Management
System 17 2% 11 0% +11.9% Growing

MicrosoN Word 16 2% 559 5% +6.8% Stable

Epic EMR 13 2% 47 0% +20.8% Rapidly Growing

SAP Applica)ons 9 1% 106 1% +18.8% Rapidly Growing

AutoCAD 8 1% 83 1% +14.3% Growing

SolidWorks (CAD) 7 1% 36 0% +22.9% Rapidly Growing

Pos�ngs % of Total
Pos�ngs Profiles % of Total

Profiles
Projected Skill

Growth 
Skill Growth Rela�ve to
Market 
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Top Qualifica�ons

Top Adver�sed Benefits

Valid Driver's License 107

Basic Life Support (BLS) Cer)fica)on 64

Registered Nurse (RN) 47

CDL Class A License 44

Commercial Driver's License (CDL) 31

Advanced Cardiovascular Life Support (ACLS) Cer)fica)on 23

Nurse Prac))oner (APRN-CNP) 22

Cer)fied Nursing Assistant (CNA) 19

Cardiopulmonary Resuscita)on (CPR) Cer)fica)on 16

Pediatric Advanced Life Support (PALS) 15

Pos�ngs with Qualifica�on

Insurance 1,984 / 711 3 : 1 24 days

Re)rement and Savings 1,312 / 469 3 : 1 29 days

Paid Leave 1,230 / 453 3 : 1 22 days

Work-Life Balance 603 / 231 3 : 1 20 days

Educa)on and Career Development 495 / 211 2 : 1 21 days

Other Benefits 501 / 179 3 : 1 17 days

Supplemental Pay 469 / 175 3 : 1 15 days

Health and Wellness Benefits 589 / 150 4 : 1 29 days

Total/Unique (Aug 2026) Pos�ng Intensity Median Pos�ng
Dura�on
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Appendix A

Top Pos�ng Sources

indeed.com 347

illinois.gov 145

illinoisworknet.com 124

myworkdayjobs.com 78

dejobs.org 76

gr8jobs.net 54

diversityjobs.com 42

disabledperson.com 38

paycomonline.net 33

healthecareers.com 21

aerotek.com 17

healthjobsna)onwide.com 16

careercircle.com 15

craigslist.org 14

gogpac.com 13

oraclecloud.com 13

jamanetwork.com 12

jobtarget.com 12

walgreens.com 11

adp.com 10

danfoss.com 9

simplyhired.com 9

harPordbar.org 8

hospitalrecrui)ng.com 8

governmentjobs.com 7

Website Pos�ngs on Website (Aug 2026)
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Link to Live Job Pos�ng: www.)tanmed.com 

Loca�on: Freeport, IL O*NET: 29-1141.00

Company: Titan Medical Job Title: Labor and Delivery Travel Registered Nurses

Appendix B

Sample Pos�ngs

Travel L&D RN (1024740)

Loca)on:

Freeport, IL, United StatesStart date: 09-21-2026Assignment length: 13 Weeks weeksMinimum years of experience: 2 - previous travel
experience is not requiredJob type: Traveler

ShiN:

Night (3x12)

Cer)fica)ons:

BCLS/BLS/NRP

Titan Medical is looking for travelers to fill a Travel L&D posi)on for a 13-week assignment in Freeport, IL! Call Titan for addi)onal details.
(866) 332-9600

Labor and Delivery Travel Registered Nurses — Titan Medical in Freeport, IL (Aug 2026 - Ac)ve)…
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Link to Live Job Pos�ng: illinoisjoblink.illinois.gov 

Loca�on: Eleroy, IL O*NET: 53-3032.00

Company: Growmark Job Title: CDL-A Truck Drivers

CDL Driver - Evergreen FS - LeRoy, IL

GROWMARK, INC.

in Eleroy, Illinois, United States Job Descrip)on Are you passionate about agriculture and looking to grow your career with a leading
agricultural solu)ons provider? Evergreen FS is seeking talented individuals like you to join our team and make a difference in the lives of
farmers and communi)es we serve. If you're dedicated, innova)ve, and ready to make an impact, we want to hear from you!

Salary:

$20-$25/hourly

Responsibili)es:

Operates a single, tandem or mul)-axle configura)on truck for delivery and/or pick-up of agronomy and/or energy products following
specified )me schedules to/from the company loca)ons or customer loca)ons to achieve profitable business growth. Operates all assigned
vehicles, single, tandem, or mul) axle configura)ons, forkliNs, etc. in accordance with established safety standards and proper vehicle
opera)on techniques. Performs and records daily safety checks of assigned vehicle(s) and associated equipment by conduc)ng pre-trip
inspec)ons, such as checking fuel and oil levels, inspec)ng )res, lights, and brakes. Follows the preventa)ve maintenance program and
maintains a clean truck to present a professional appearance. Loads and unloads containers, pallets, or materials and products, safely on trucks,
trailers, or railcars by hand or by forkliN truck. When loading, ensures loads are evenly balanced and distributed from the front of the trailer to
the back and from side to side, as well checks axle weights and loads them in accordance with the DOT regula)ons. Ensures that all deliveries
and pickups are made in accordance with )me schedules and performs du)es in a manner that promotes superior customer service and
professionalism within the company and the industry. Ensures that all associated documenta)on, such as bill of ladings, delivery slips, and
invoices are completed accurately and returned to the branch loca)on at the end of the day in order to ensure )mely receiving and payment
of invoices. Completes necessary paperwork, including accurate logbooks, records of cargo and any other assigned record-keeping du)es on a
daily basis.

Develops territory and compe))ve analysis to gain knowledge of the marketplace and the compe))on. Responsible for maintaining company
equipment according to company standards, adheres to the company Uniform Policy, and maintains the appropriate professional image.
Follows Company Code of Conduct and Corporate Compliance Program, Environmental Health and Safety, OSHA and DOT policies and
procedures, as they apply. Performs all other du)es as assigned

Qualifica)ons:

Normally requires a high school diploma or the equivalent thereof, and 2 years or more of related work experience to demonstrate knowledge
of and the ability to safely operate tractor trailer or tender truck equipment and to meet company and DOT standards. Demonstrates essen)al
abili)es including business knowledge, collabora)on, communica)on, customer focus, decision making and skill development. Must have or
have the ability to obtain and maintain a CDL license with required endorsements and any other applicable cer)fica)on, license or permit, valid

CDL-A Truck Drivers — Growmark in Eleroy, IL (Aug 2026 - Ac)ve)
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medical card and sa)sfactory driving record, as applicable. Ability to work extended hours and on-call as business condi)ons warrant. Must be
able to obtain and maintain other applicable cer)fica)ons, licenses, and permits.

Occasionally exposed or required to:

Extreme weather condi)ons (hot, cold, wet, etc.) Noisy condi)ons Working condi)ons may include dust, fumes, chemicals, and electrical
hazards with appropriate safety measures May be required to work at varying heights LiN 51 - 70 lbs. Ability and willingness to par)cipate in
required training that may include educa)on on company policies and procedures and addi)onal training as it relates to the requirements of
the posi)on. Evergreen FS proudly serves our members in the Illinois coun)es of DeWiI, Livingston, Macon, McLean, and Woodford, and in
the Michigan coun)es of Gra)ot, Clinton, Genesee, Ingham, Ionia, Isabella, Livingston, Mecosta, Midland, Montcalm, Saginaw, and
Shiawassee. With a commitment to excellence and sustainability, we help farmers maximize their produc)vity while preserving the
environment for future genera)ons. We are dedicated to suppor)ng the long-term financial well-being of our employees through a fully
funded pension, a cornerstone benefit that ensures security for the future. We offer a comprehensive benefits package that includes medical,
dental, vision, and life insurance, along with a variety of supplemental plans like accident, cri)cal illness, disability, hospital indemnity, and
iden)ty theN protec)on. To promote a healthy work-life balance, employees enjoy generous paid )me off (PTO) and paid holidays, giving you
)me to recharge and focus on what maIers most. Addi)onally, our 401(k) plan with company matching helps you plan for re)rement, while
our free Employee Assistance Program (EAP) supports your overall well-being. Whether you're star)ng your career, balancing family life, or
planning for re)rement, our company is commiIed to providing employees with a comprehensive and compe))ve Total Rewards package that
meets your needs at every stage. Benefits eligibility may vary depending on the posi)on. Actual compensa)on will be determined based on
experience, loca)on, and other factors permiIed by law. In addi)on to base pay, certain roles may be eligible for bonuses, incen)ves, and
commissions. Employment may be con)ngent upon receipt of an acceptable and job-related background check, drug test, motor vehicle
report, and/or reference check, as applicable and permissible by law. We are an equal opportunity/Disabled/Protected Veteran Employer. All
individuals, regardless of demographic or other background, are encouraged to apply. Further, as a federal, state, and local contractor, we
comply with government regula)ons and execu)ve orders as applicable, including affirma)ve ac)on responsibili)es for qualified individuals
with disability and protected veterans. We are an equal opportunity employer, including protected veterans and qualified individuals with
disabili)es. To view full details and how to apply, please login or create a Job Seeker account
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Link to Live Job Pos�ng: woodforest.taleo.net 

Loca�on: Freeport, IL O*NET: 43-3071.00

Company: Woodforest Na)onal Bank Job Title: Retail Bankers/Tellers

Teller Retail Banker II

II - 074647

Descrip)on Take the next step toward your new career today! Become a part of the diverse and inclusive team within our na)onally
recognized award-winning Bank that is one of the strongest in the na)on. Woodforest Na)onal Bank is privately owned, and our Employee
Stock Ownership Plan is the largest shareholder. We focus on building rela)onships and discovering opportuni)es to beIer serve our
communi)es and understand the financial needs of every customer we serve. At Woodforest we care and prove it by volunteering with local
chari)es and foodbanks to give back to the communi)es we serve. By joining Woodforest you will become a part of one of the largest
employee-owned banks in the country! Our Retail Bankers are the face of our organiza)on and are cri)cal in caring for our customers each
day. As a Retail Banker you will receive training that will allow you to successfully engage and enhance the customer's experience by offering
products and services that best meet their needs. The well-rounded knowledge base that you develop will prepare you for advancement
opportuni)es and a robust career in banking at Woodforest.

Key responsibili)es include:

Achieving individual sales by proac)vely iden)fying, marke)ng, and recommending bank products and services beneficial to customers.
Processing transac)ons, opening accounts, and performing account maintenance. Handling branch servicing du)es such as vault balancing,
cash ordering, and maintenance of automated teller machines. Employing problem solving skills to address customer inquiries and/or concerns
in a manner consistent with the Woodforest Experience training.

Qualifica)ons Minimum Qualifica)ons/Experience:

3 years of relevant and transferrable sales and/or customer service experience; OR an Associate's degree and 1 year of relevant and
transferrable sales and/or customer service experience; OR a Bachelor's degree.
Previous instore banking experience is preferred, but not required.
Must be posi)ve and engaging.

Formal Educa)on & Cer)fica)on:

High School Diploma or equivalent required.

Work Status:

Full-)me.

Supervisory Responsibility:

No.

Travel:

LiIle to no overnight travel expected.

Retail Bankers/Tellers — Woodforest Na)onal Bank in Freeport, IL (Aug 2026 - Ac)ve)…
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LiIle to no overnight travel expected.
Based on the occasional business need, you may be expected to cover nearby branch loca)ons up to 45 miles from your assigned branch
loca)on.

Working Condi)ons:

Condi)ons include standing most of the )me, may involve walking, moving, bending, stooping or siYng for brief periods, and occasionally
liNing and carrying items up to 30 lbs.

Woodforest offers a comprehensive benefits package. Benefits include 11 holidays, sick leave accrued at 4.62 hours per pay period (bi-
weekly). All new regular, full-)me employees receive vaca)on and paid leave )me according to their hire date:

New hires (below SVP) hired Jan/Feb/Mar/Apr = 5 days (40 hours) Vaca)on and 5 days (40 hours) paid leave
New hires (below SVP) hired May/Jun/Jul/Aug = 5 days (40 hours) paid leave
New hire (below SVP) hired Sept/Oct/Nov/Dec = Not eligible for Vaca)on.

Paid leave accrual is determined by the employee's specific hire date. For a complete list of benefits please see link for more informa)on:
hIps://woodforest.com/Frontend/Addons/pdfviewer/es5/web/viewer.html?file=/../uploadedFiles/Woodforest_Benefits_Overview.pdf

Disclaimer:

This job descrip)on is not designed to cover or contain a comprehensive lis)ng of ac)vi)es, du)es or responsibili)es that are required of the
employee. Nothing herein restricts management's right to assign or reassign du)es and responsibili)es to this job at any )me. Woodforest is
an

Equal Opportunity Employer, Including Disability and Veteran Job :

Branch Banking Primary Loca)on :

Illinois-Freeport Schedule :

Full-)me Work Loca)ons :

IL - Freeport Walmart-0158 2545 IL Rte 26 South Freeport 61032

Salary Range :

$16.48 to $19.81 per hour

Unpos)ng Date :

Ongoing Organiza)on :

Illinois
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Link to Live Job Pos�ng: www.higheredjobs.com 

Loca�on: Freeport, IL O*NET: 25-1071.00

Company: Western Atlan)c University School Of Medicine Job Title: Science Facul)es

Anatomical Sciences Faculty

This may include teaching topics across gross anatomy, histology, embryology and neuroscience, as necessary. WAUSM does not
currentlyinclude dissec)on in its curriculum; instead, faculty employ integrated, ac)ve teaching methods that connect structure with func)on
anddisease. WAUSM provides an exci)ng opportunity for individuals that wish to join an energe)c team of medical educators that
arecommiIed to a fresh, new, dynamic, and innova)ve medical educa)on program. Our students study medicine in a highly
integrated,systems-based curriculum that incorporates ac)ve learning strategies into large and small group seYngs. With a powerful focus on
ac)ve,case-based learning; robust simula)on; and early exposure to clinical pa)ents, WAUSM students have an integrated learning
experience withindividualized support that prepares them to excel in the clerkship por)on of their studies, and beyond. We seek outstanding,
team-orientedteachers who share our excitement in our dynamic and innova)ve educa)onal program. The pre-clerkship founda)onal
sciences program isbuilt around a 5-semester (15 weeks per term) model of instruc)on with basic science concepts and competencies related
to pa)ent centeredcare integrated and woven throughout. The current campus includes mul)-func)onal academic learning spaces, student
study, tutoring andleisure space , faculty offices and collabora)on areas, simula)on and clinical exam rooms and outdoor spaces. WAUSM
operateson three terms per year with a new class of students matricula)ng each term. Therefore, teaching du)es and administra)ve
responsibili)escon)nue throughout the year. A focus on teaching, student learning and support is paramount, and we look to individuals who
can provideexcellence in these areas. Posi)ons are located in Freeport, Grand Bahama Island. Come join us and enjoy a warm, collegial
campusenvironment and an island lifestyle with poten)ally tax-free living!

Du)es and Responsibili)es:

Teachingand Curriculum Development Ac)vely teach, advise, mentor, and evaluate students in a manner that exemplifies excellence andcare.
Prepare teaching materials including presenta)ons, pre-reading assignments, prac)ce ques)ons, quizzes, ac)ve learningac)vi)es, or other, as
required. Assist in the crea)on and review of forma)ve and summa)ve assessments to evaluate studentprogress and performance and
facilitate summa)ve quiz sessions as required. Revise teaching materials and techniques to staycurrent and innova)ve, aligning with the
con)nuous improvement of the curriculum and suppor)ng posi)ve student outcomes. Ensurethat all teaching materials, communica)ons,
posts, assessment materials and any other materials delivered to students are updated, currentand polished. Support students through the
Center for Academic Success and collaborate in their ini)a)ves as required. Academic Service and Collabora)on Par)cipate in and support
standing commiIees, task forces, accredita)onefforts, academic and opera)onal plans and ini)a)ves as appointed or elected and/or
determined by the Assistant Dean andChair. Contribute to the admissions process by serving as a faculty interviewer for prospec)ve
WAUSMapplicants. Collaborate with interdisciplinary faculty to ensure curricular coherence and integra)on. Engage inins)tu)onal ini)a)ves
related to research, educa)on, and community health. Other du)es as assigned by the Assistant Dean andChair or Dean.

Educa)on, Experience and AIributes:

Earned doctoral degree(PhD, MD or MD/PhD, or equivalent degree) from an accredited ins)tu)on of higher educa)on. Previous experience
inmedical educa)on, demonstrated teaching experience and skill in presen)ng to students and colleagues, and preparing students for Step 1
isdesired. Experience with

Science Facul)es — Western Atlan)c University School Of Medicine in Freeport, IL (Aug 2026 - Ac)ve)…
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isdesired. Experience with

NBME / USMLE

environments preferred. Evidence of scholarly work and eagerness to collaborate andcontribute to research and scholarly work. Evidence of
commiIee work and par)cipa)on in other ini)a)ves. Experiencewith curriculum development and con)nuous improvement desired.
Experience with assessment programs and the ability to provide inpuPor successful programma)c changes based upon assessment results
and adult student learning. Solid technological skills andexperience with virtual learning plaPorms (Canvas), computer-assisted delivery of
didac)c and ac)ve learning content, video-conferencingand other academic / compu)ng plaPorms (eMedley, SharePoint, MicrosoN suite and
Teams, etc.). Ability and desire to work withothers in a collegial and collabora)ve atmosphere. Strong communica)on skills in English. Ability
to communicate effec)vely andrespecPully with faculty, staff, and students. Exhibit flexibility, adaptability and be open to and embrace
crea)ve, innova)ve,"break the mold" ideas of others. Comfortable living an island lifestyle and embracing that experience. To apply,please
send your cover leIer and CV to Dr. Laura Welke, Founding Campus Dean and Professor, Medical Educa)on at: lwelke@wausm.educa)on
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Link to Live Job Pos�ng: www.indeed.com 

Loca�on: Freeport, IL O*NET: 11-2021.00

Company: Tsr Concrete Coa)ngs Job Title: Marke)ng Administrators

Marke�ng Administrator

Marke)ng Administrator Loca)on:

Freeport, IL 61032 (100% onsite)

Compensa)on Es)mated Total Compensa)on:

$70,000-$75,000 annually

Base Pay:

$20/hr

Addi)onal Earnings:

Commission percentage on total sales Schedule Workday Op)ons (one of the following): Saturday, Sunday + three weekdays

Tuesday-Saturday Sunday-Thursday Hours:

Weekdays:

12 PM-8

PM Sunday :

8-4

PM Training:

Monday-Friday, 8 AM-5 PM for approx. two weeks Posi)on Overview The Marke)ng Administrator supports the marke)ng and sales teams
by serving as the primary contact for all customer inquiries. This role manages inbound communica)on, schedules es)mate appointments,
maintains accurate daily schedules for sales representa)ves, and ensures efficient communica)on across departments. The ideal candidate is
organized, customer-focused, and comfortable working in a fast-paced environment.

Key Responsibili)es Customer Communica)on & Support Customer Communica)on:

Respond to all inbound calls, texts, emails, and web inquiries from customers in a professional and friendly manner.

Appointment Scheduling:

Schedule es)mates and consulta)ons for customers based on loca)on, rep availability, and company goals.

Schedule Management:

Marke)ng Administrators — Tsr Concrete Coa)ngs in Freeport, IL (Aug 2026 - Ac)ve)…
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Schedule Management:

Build, manage, and update daily schedules for sales representa)ves, ensuring efficient rou)ng and minimal down)me.

Customer Service Support:

Address general customer ques)ons and concerns, providing )mely and accurate informa)on.

Call Rou)ng:

Direct incoming calls to the appropriate department or team member based on customer needs.

Discrepancy Resolu)on:

Assist sales reps with any scheduling conflicts or appointment discrepancies.

Database & CRM Updates:

Maintain up-to-date customer records, appointment notes, and follow-up statuses in company systems.

Communica)on Coordina)on:

Serve as the communica)on link between customers, marke)ng, and the sales team.

Administra)ve Support:

Provide addi)onal administra)ve and clerical support to the marke)ng and sales departments as needed. Appointment & Schedule
Management Schedule customer es)mates and consulta)ons based on rep availability, customer loca)on, and company scheduling goals.
Create, update, and manage daily sales rep schedules to ensure efficient rou)ng and minimal down)me. Assist with last-minute changes,
conflicts, or discrepancies. Administra)ve & Coordina)on Tasks Maintain accurate records, notes, and follow-up details in the CRM and
company databases. Route incoming calls to the correct department or team member. Act as the communica)on bridge between customers,
marke)ng, and sales teams to ensure seamless opera)ons. Provide general administra)ve and clerical support as needed, including
documenta)on, internal updates, and organiza)onal tasks. If you're organized, people-focused, and looking for a role where you can truly
make an impact, we'd love to hear from you. Apply today and join a team that values your skills, your voice, and your growth. #

INDPROD Pay:

From $20.00 per hour

Benefits:

401(k) 401(k) matching Dental insurance Health insurance Paid )me off Vision insurance

Work Loca)on:

In person
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Appendix C - Data Sources and Calcula�ons

Lightcast Job Pos�ngs
Job pos)ngs are collected from various sources and processed/enriched to provide informa)on such as standardized company
name, occupa)on, skills, and geography.
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